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HIV Advanced (Year 2) Pharmacy 
Residency 

Summative Evaluation of Residency Program by Resident   
Date: ____________________   Resident: ____________________  

Program Coordinator(s): ______________________ Program Director(s): ____________________ 

Section 1: Program Structure & Environment (Y2 Focus) 
Item 1 

Strongly 
Disagree 

2 

Disagree 

3 

Neutral 

4 

Agree 

5 

Strongly 
Agree 

N/A 

Rotation schedule was well 
organized and supported 
achievement of learning 
objectives 

☐ ☐ ☐ ☐ ☐ ☐ 

Adequate complexity and 
depth of learning experiences 

☐ ☐ ☐ ☐ ☐ ☐ 

Adequate resources to support 
learning and advanced patient 
care activities 

☐ ☐ ☐ ☐ ☐ ☐ 

Workload and expectations 
promoted work–life balance 

☐ ☐ ☐ ☐ ☐ ☐ 

Safe, respectful and supportive 
learning environment 

☐ ☐ ☐ ☐ ☐ ☐ 

Preceptors were effective 
teachers and mentors  

☐ ☐ ☐ ☐ ☐ ☐ 

Performance assessment 
methods were appropriate and 
transparent and reflected 
advanced competencies 

☐ ☐ ☐ ☐ ☐ ☐ 

Comments: ________________________________ 
 



2 
 

Section 2: Program Coordinators 
Item 1 

Strongly 
Disagree 

2 

Disagree 

3 

Neutral 

4 

Agree 

5 

Strongly 
Agree 

N/A 

Provided clear guidance and 
expectations for Y2 level 

☐ ☐ ☐ ☐ ☐ ☐ 

Structured program and 
rotations to meet individual 
learning needs 

☐ ☐ ☐ ☐ ☐ ☐ 

Accessible and supportive ☐ ☐ ☐ ☐ ☐ ☐ 

Provided timely, constructive 
feedback 

☐ ☐ ☐ ☐ ☐ ☐ 

Facilitates 
leadership/research 
opportunities 

☐ ☐ ☐ ☐ ☐ ☐ 

Encourages autonomy ☐ ☐ ☐ ☐ ☐ ☐ 

Effectively manages program ☐ ☐ ☐ ☐ ☐ ☐ 

Were effective mentors, role 
models and HIV experts 

☐ ☐ ☐ ☐ ☐ ☐ 

Invited ongoing feedback and 
ideas 

☐ ☐ ☐ ☐ ☐ ☐ 

Comments: ________________________________ 
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Section 3: Program Directors 
Item 1 

Strongly 
Disagree 

2 

Disagree 

3 

Neutral 

4 

Agree 

5 

Strongly 
Agree 

N/A 

Provides strategic 
oversight 

☐ ☐ ☐ ☐ ☐ ☐ 

Understands Y2 
competencies and 
expectations 

☐ ☐ ☐ ☐ ☐ ☐ 

Accessible and 
communicates well 

☐ ☐ ☐ ☐ ☐ ☐ 

Supports conflict 
resolution 

☐ ☐ ☐ ☐ ☐ ☐ 

Promotes program 
development 

☐ ☐ ☐ ☐ ☐ ☐ 

Comments: ________________________________ 
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Section 4: Resident Educational Outcomes 
- As compared to the start of the residency year: 

Item 1 

Strongly 
Disagree 

2 

Disagree 

3 

Neutral 

4 

Agree 

5 

Strongly 
Agree 

N/A 

Advanced clinical decision-
making improved 

☐ ☐ ☐ ☐ ☐ ☐ 

Leadership and 
independence enhanced 

☐ ☐ ☐ ☐ ☐ ☐ 

Interprofessional 
collaboration improved 

☐ ☐ ☐ ☐ ☐ ☐ 

Teaching/preceptorship 
skills improved 

☐ ☐ ☐ ☐ ☐ ☐ 

 Research/scholarly activity 
skills improved 

☐ ☐ ☐ ☐ ☐ ☐ 

Critical appraisal skills 
improved 

☐ ☐ ☐ ☐ ☐ ☐ 

Comments: ________________________________ 
 

Overall Evaluation 
Item 1 

Strongly 
Disagree 

2 

Disagree 

3 

Neutral 

4 

Agree 

5 

Strongly 
Agree 

N/A 

Program 
enabled 
achievement 
of advanced 
Y2 
competencies 

☐ ☐ ☐ ☐ ☐ ☐ 

Comments: ________________________________ 
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Open-Ended Feedback 
What did you like best? 

_______________________________ 

How could the program improve? 

_______________________________ 

Impact of the program on career readiness 

_______________________________ 

Employment plan post-residency 

_______________________________ 

Other comments: 

_______________________________ 
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